Witnesses:   Lund,  Miller,   Nelson,  Pijanowski

166.    On April  20,   1981,  just  prior to  the birth  of his  child,  Lund
asked  supervisor Rael   for  a couple of days   [or half  a day]   of emergency
leave (Tr.  275).

167.     Supervisor Nelson called back and  said he   thought   it  would be
all  right  (Tr.  275).

168.    Later,  Nelson called Lund again and  said Lund  couldn't  have the
leave he'd  previously  approved.     The  reason given by Nelson  was   that  it was
not   in accordance with  company  policy (Tr.  275-276).

169.     For being  absent while he  took his wife   to  the hospital Lund
received an attendance  letter  (Tr.  277, P-26).

170.    Lund didn't know of anyone  else, at Anamax who had been  given
permission to be with  their wife  at  the birth  of  a child  and  who  was  not
charged with  an absence  that would count  against   their  attendance   record
(Tr.  468).

171.    Nelson treated Lund  the  same way as   any other miner.     His  leave
would be without  pay and he would  be  charged   for   the  days  he  was   absent
(Tr;  612).

172.    The Anamax written absentee control  policy  is  dated January 1,
1977.

173.    Anamax has  three  classes  of  absences:   AWOL,   chargeable,   and non
chargeable  (Tr.  499).

174.    A worker is AWOL if his  absence  is  unexcused.     Five unexcused
absences  results  in termination  (Tr.  499).

175.    A worker  is   allowed  16 chargeable   absences   in  12 months.     At  the
8th  absence  the worker  receives  a verbal warning,   at   the  10th   and   12th
absence he  receives  a written warning;   at   the  14th  absence   the worker  is
suspended  for  3 days  (Tr.  500).

176.     Non-chargeable  absences   include  jury duty,   witness   subpoena per
labor  agreement, military  leave,   funeral  leave,   union business,  vacations,
holidays,   and  absences  due  to  industrial  accident   or   injury  (Tr.   501,  R-6,
R-7).

Lund's  complaint   is   that  Nelson granted him an  emergency medical
leave and then revoked  it.     The  requesting of medical   leave  is  not   an
activity protected  under  the Act.     Further,   Anamax did  not,   in  any  event,
discriminate  against Lund.     Anamax merely  advised  him on April  24,   1981
that  he had been charged with  13 absences  and   in the  event   there  was  one
more  absence he would be  given  a  three  day  suspension   (P-26).     An  operator
may in his business  judgment   impose attendance  requirements   and  sanctions
without  being in violation of  the Act.

276re  not   "sorted  out",   and  since I   find no  protected  activity nor
